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Ethics Code Practice Guidelines
Chapter 1  General Provisions
Article 1 (Purpose)
The purpose of these Ethics Code Practice Guidelines (the "Guidelines") is to provide standards for decision-making and conduct so that employees of the Company can properly understand and practice the Ethics Code.

Article 2 (Principles of Application)
1 When employees face an ethical conflict in connection with the performance of their duties, they shall make decisions and act based on the Ethics Code and these Guidelines.
2 These Guidelines set forth only minimum standards, respecting employees' sound judgment and common sense. Where the Guidelines do not clearly prescribe a standard and an employee is uncertain about his or her own judgment, the employee shall act in accordance with the advice of the organizational leader or the department responsible for ethics management.

Article 3 (Scope of Application)
These Guidelines apply to all employees working at SK SpeedMate, including contract and dispatched employees. The Company shall also encourage its stakeholders to understand and practice these Guidelines.

Chapter 2  Conduct of Employees

Article 4 (Faithful Performance of Duties)
1 Employees shall share an understanding of SKMS and identify with the goals and values pursued by the Company, perform their assigned duties to the best of their ability through legitimate means, and comply with all applicable laws and Company rules related to their work.
2 Employees shall bear in mind that their words and actions are directly linked to the Company's trust and reputation and shall endeavor to fulfill their responsibilities and obligations as members of society.
Article 5 (Resolution of Conflicts of Interest)
1 Employees shall endeavor to prevent any act or relationship that may conflict with the interests of the Company in connection with the performance of their duties. If a conflict arises, the interests of the Company shall take priority. Any violation identified shall be reported to the department responsible for ethics management or through the SK Reporting Channel (https://ethics.sk.co.kr).
2 Acts that may constitute a conflict of interest because an employee can exercise business influence or because the act may affect the employee's judgment or conduct in performing duties include the following:
1. Entering into a contract or transaction with the Company, directly or through a third party.
2. Conducting a transaction with a competitor or business partner, directly or through a third party.
3. Holding a position concurrently at another company in which the employee has an interest, without the Company's approval.
4. Entering into a transactional relationship with a business partner involving loans, joint investments, loan guarantees, or leases of real or personal property.
5. Receiving compensation from a business partner, directly or through a third party.
6. Acquiring shares, bonds, or other securities of a business partner, directly or through a third party (except where approved by the Company).
7. Having a family member or relative transact with the Company or a business partner.
8. Obtaining improper personal benefits by using Company assets or management information.
9. Abusing one's position to exert improper influence on a business partner, including requests for personnel favors or various forms of preferential treatment.
3 The foregoing are examples of conflicts of interest. Even in circumstances not listed above, employees shall strictly assess whether their conduct constitutes a conflict of interest and shall apply and comply with these Guidelines accordingly.

Article 6 (Protection of Company Property and Information)
1 Employees shall protect the Company's tangible and intangible assets and use them only for legitimate purposes.
2 Protection of Property
1. Employees shall not use Company assets for their own benefit or the benefit of a third party, or provide such assets to a third party, without Company approval.
2. Employees shall not transfer or lend Company assets to themselves or a third party at an unreasonably low price, nor purchase or borrow assets of themselves or a third party at an unreasonably high price at the Company's expense.
3. If a situation that may cause a material loss to the Company occurs or is likely to occur, employees shall immediately report it to the Company and take measures to minimize the loss.
4. Employees shall not use the Company's budget for personal purposes and shall use it in accordance with the purposes and standards established by the Company.
3 Information Protection
1. Employees shall not use the Company's non-public information acquired in the course of work, or provide it to a third party, for the purpose of obtaining personal benefits.
2. Employees shall not disclose or provide Company information or trade secrets internally or externally without prior approval and shall actively cooperate, in accordance with the Company's information security policies, with the retention and inspection of electronic documents transmitted outside the Company.
3. The Company's information assets shall be strictly managed in accordance with the Information Security Management Regulations.

Article 7 (Gifts, Entertainment, etc.)
1 Employees shall strictly distinguish between public and private matters and perform their duties fairly and transparently.
2 Employees shall not, for personal purposes, receive from or provide to stakeholders such as business partners any money or valuables, entertainment, or other benefits.
3 However, for business purposes and to maintain sound mutual relationships, reasonable gifts or entertainment may be exchanged within the limits permitted by the law referred to in Article 12 (Prohibition of Improper Solicitation and Receipt of Money or Valuables) and by generally accepted social norms. Detailed standards may be established and operated by each organization in consultation with the responsible department.

Article 8 (Mutual Respect among Employees)
1 Employees shall respect colleagues, superiors, and subordinates, observe basic courtesy and dignity required in the workplace, eliminate factors that undermine happiness, and foster a healthy organizational culture.
2 Employees shall not discriminate against one another on the basis of gender, educational background, region of origin, marital status, race, nationality, religion, or other such grounds.
3 Employees shall not engage in any form of sexual harassment or conduct that imposes a personal burden and may infringe upon individual human rights or undermine the workplace environment.

Chapter 3  Compliance with Laws and Company Management Policies

Employees shall clearly understand domestic and foreign laws, Company policies, and internal rules related to the Company's management activities and shall perform their duties accordingly.

Article 9 (Customer Satisfaction and Protection of Customer Information)
1 The Company shall make every effort to identify customers' expectations and requirements regarding quality, reliability, and safety, and shall provide products and services that meet them.
2 The Company shall accurately inform customers of product performance and risks so that they can make reasonable choices and shall not engage in false or exaggerated advertising.
3 The Company shall comply with laws concerning the protection of customer information. Employees handling customers' personal information shall protect it securely in accordance with applicable laws, Company policies, and internal rules, and shall not use customer information for purposes other than those for which it was provided or disclose it to third parties, except with the customer's consent or as permitted by law.

Article 10 (Preparation and Disclosure of Management Information)
1 Accounting information shall be accurately recorded and maintained in accordance with generally accepted accounting principles, applicable laws, and internal rules, and shall not be distorted or concealed.
2 Management information disclosed to external stakeholders shall be disclosed transparently and fairly in accordance with applicable laws and internal rules.
Article 11 (Fair Transactions and Competition)
1 Employees shall clearly understand and comply with fair trade laws and the Company's Fair Trade Compliance Management Regulations.
2 Any matter that may be interpreted as a violation of fair trade laws shall be handled only after sufficient prior consultation with the department responsible for fair trade or legal affairs.
Article 12 (Prohibition of Improper Solicitation and Receipt of Money or Valuables)
1 Employees shall clearly understand and comply with the Improper Solicitation and Graft Act.
2 Any matter that may be interpreted as a violation of the above law shall be handled only after prior consultation with the department responsible for legal affairs.

Article 13 (Responsibility for Safety, Health and Environment)
1 Employees shall comply with domestic and foreign laws and international agreements concerning safety, health, and the environment and shall pursue continuous improvement.
2 Employees shall comply with safety rules and create a safe working environment.
3 Employees shall recognize the importance of environmental issues and actively participate in environmental protection activities.

Chapter 4  Operation of the Guidelines

Article 14 (Responsibilities)
1 All employees are responsible for complying with the Ethics Code and these Guidelines. If there is any question, employees shall consult the organizational leader or the department responsible for ethics management and act in accordance with the interpretation provided.
2 Organizational leaders are responsible for actively supporting and managing their employees and work-related stakeholders so that they properly understand and comply with the Company's Ethics Code and Guidelines. They shall also set an example by complying with the Ethics Code and Guidelines through sincere and responsible decision-making and conduct.

Article 15 (Reporting Violations and Protection of Whistleblowers)
1 An employee who becomes aware of a violation of the Ethics Code or these Guidelines shall report it to the organizational leader or the department responsible for ethics management so that it can be resolved promptly, thereby actively protecting the Company and its employees from the relevant conduct.
2 The identity of a whistleblower and the contents of a report shall be protected, and no disadvantage shall be imposed for a legitimate report.
3 A person who cooperates with an investigation related to a report shall receive the same protection as the whistleblower.
4 If a whistleblower believes that his or her identity has been exposed, that there is a possibility of a threat to personal safety due to the report, or if the whistleblower actually suffers a disadvantage, the whistleblower may request protective measures from the department responsible for ethics management. The department shall verify the facts, take corrective action, and establish and implement measures to prevent recurrence, including disciplinary action against relevant persons.
5 Through follow-up monitoring, the department responsible for ethics management shall regularly check whether whistleblowers have suffered retaliation, disadvantage, or other harm, and shall take appropriate measures to protect them.
6 Any person who violates the whistleblower protection rules, including retaliation such as personnel disadvantages, disclosure of a whistleblower's identity or report details, identifying a whistleblower, or instructing others to do so, shall be handled in accordance with the Human Resources Management Regulations.
7 A whistleblower who makes a significant contribution to the Company's interests through a report may be rewarded.
8 The consultation and reporting channels are as follows:
1. Web: http://ethics.sk.co.kr
2. E-mail: sksm_ethics@sk.com
3. Mail: Planning & Finance Team, SK SpeedMate, 85 Cheonggyecheon-ro, Jongno-gu, Seoul, Republic of Korea
9 The departments referred to in these Guidelines are as follows:
1. Department responsible for ethics management: Planning & Finance Team
2. Department responsible for legal affairs: Planning & Finance Team

Article 16 (Compliance and Pledge Obligations)
1 Employees of the Company shall comply with these Guidelines and shall be required to make a pledge on a regular annual basis.
2 Any violation of these Guidelines shall be handled in accordance with the Company's internal rules.
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