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CODE OF ETHICS

Preamble
Employees of SK SpeedMate (including contract and dispatched employees) shall adopt SKMS (SK Management System) as the foundation of corporate management.
They shall strive to ensure harmony and balance in the happiness of diverse stakeholders, including customers, employees, shareholders, business partners, and society; consider both present and future happiness so that it can be sustained over the long term; play a key role in social and economic development; and ultimately contribute to the happiness of humankind.
To this end, the Company establishes this Code of Ethics and uses it as the standard for decision-making and conduct in all management activities.

Article 1 (Commitment to Customers)
The Company shall provide customers with diverse value, continuously satisfy them, earn their trust, and ultimately grow together with them.
1 Customer value shall be the highest priority, and the Company shall always think and act from the customer's perspective.
2 The Company shall provide products and services at a level that customers can be satisfied with and trust.
3 The Company shall respect customers' diverse opinions and actively reflect them in its management activities.
4 The Company shall safely protect customers' property and information in accordance with applicable laws and internal rules.

Article 2 (Basic Ethics of Employees)
Employees shall perform their duties faithfully with pride and with the attitude that they represent the Company at all times in their respective positions.
1 Employees shall clearly distinguish between public and private matters and perform their duties fairly and transparently.
2 Employees shall respect one another and create an organizational culture in which they can work voluntarily and with enthusiasm.

Article 3 (Responsibility to Shareholders)
The Company shall continuously create shareholder value and enhance corporate value, and for this purpose shall improve transparency and pursue efficient management.
1 The Company shall maximize corporate value through efficient management based on continuous innovation and share the resulting achievements with shareholders.
2 The Company shall practice transparent, Board-centered management and respect shareholders' legitimate requests and proposals.
3 Management information shall be prepared in accordance with applicable laws and standards and shall be disclosed accurately and faithfully in accordance with relevant laws to protect shareholders' interests.

Article 4 (Relationships with Business Partners)
The Company shall build a fair and competitive ecosystem together with its business partners and promote mutual development through a virtuous cycle of cooperation based on that ecosystem.
1 The Company shall provide fair opportunities to business partners, shall not engage in unfair conduct by abusing a superior position, and shall pursue mutual benefit and shared development.
2 The Company shall compete in good faith with competitors based on a spirit of mutual respect.

Article 5 (Role in Society)
The Company shall grow together with society by performing diverse roles required by society, including environmental protection, job creation, improvement of quality of life, and contribution to local communities.
1 The Company shall comply with all applicable laws in the regions where it conducts business and respect local cultures.
2 The Company shall actively participate in environmentally friendly management and social contribution activities and strive to enhance the happiness of society as a whole.
3 The Company shall not unreasonably discriminate against any stakeholder in the regions where it conducts business and shall not permit political activities such as using Company assets for political purposes.

Article 6 (Ethics Code Practice Guidelines)
To enable employees to properly interpret and implement this Code of Ethics, the attached "Ethics Code Practice Guidelines" shall be established and implemented. The Ethics Code Practice Guidelines shall have the same effect as this Code of Ethics.

SUPPLEMENTARY PROVISION

1. This Code of Ethics shall take effect on March 24, 2025.


[End]
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